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Dear Member,

For the first time, the Russellville Area Chamber of Commerce and the Russellville Regional Alliance 
for Economic Development have prepared a joint Program of Work. The respected boards directed 
that we draft one Program of Work that emphasized the total economic development effort for the 
city and region.  It embodies the financial support of both organizations to implement an economic 
development initiative that compliments the comprehensive challenges of today in our state and 
nation and also those challenges to be competitive in the marketplace.

You will see in the program the recruitment of new capital in both industry expansion and outside 
development interest that the Alliance will continue to lead, coupled with a critical marketing piece of 
Quality of Place, Workforce Development and Governmental Affairs as it relates to business that will 
be the main cornerstone of the Chamber.

Recruitment of new business, aggressive support of new industry expansion, Quality of Place, 
Workforce Development, Governmental Affairs and education of existing leaders and emerging 
leaders on economic development are the major components of future economic success of a 
thriving region.

2020 is over and we have strongly survived the greatest challenge the business community has ever 
witnessed.  2021 will bring new challenges for both our organizations in financial stability, as well as, 
program implementation.  We look forward to the challenges we will face and invite our members 
and political leaders to join our efforts in ensuring the continued development of one of the top cities 
and regions in this great state.

Review the Program of Work and make your commitment to be involved in building a strong and 
diverse economy.

Joe Wilson
 2021 Russellville Regional 

Economic Development 
Alliance Chair

Chip Blanchard
 2021 Russellville Area 

Chamber of Commerce 
Chair

Steve Mallett
Officer
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WORKFORCE DEVELOPMENT

Volunteer Executives

Mark Clarke, Rockline

Joe Wilson, ConAgra 

Staff Responsibility

Paul Harvel

Suzy Griffin

Our main function is to 
support existing industries and 
employers in the region with 
their challenges, including 
promoting the appropriate skill 
sets necessary for current and 
future workforce demands. 
In doing so we will increase 
employment opportunities for the 
Russellville area, and enhance a 
healthy business climate for our 
region and state.  The Chamber 
will partner with the Russellville 
Regional Alliance for Economic 
Development (the Alliance) to 
evaluate, enhance, and execute 
the established business and 
industry visitation program for 
major employers.  We will partner 
with the Alliance to enhance 
relationships with government 
officials at all levels and with the 
Arkansas Economic Development 
Commission (AEDC).        

Leadership and Organization

Employer and industry 
involvement is the key to a 
successful program.  The 
Workforce Development Cabinet, 
which includes employers, 
industry, education, and 
government leaders, will develop 
goals, prioritize programs and 

initiate new programs.  The 
Chamber will serve as the 
support organization, facilitating 
meetings and maintaining 
communication.  

Russellville Regional Workforce 
Development Cabinet

Co-Chairman- Mark Clarke, 
Rockline
Co-Chairman- Joe Wilson, 
ConAgra Brands
Executive Director- Suzy Griffin
Bob Honeycutt, St. Mary’s Regional 
Health System
Dr. Robin Bowen, Bruce Sikes, 
Justin Smith, Pat Edmunds, 
Arkansas Tech
Danna Caldwell, JTS
Celia Carter, Tyson
Debra Choate, Angela Kindrick, and 
Heather Jeffers- Entergy ANO
Mary Clark, Jessica Rohlman, 
UACCM
Omar Clemons, Entergy
Josh Crane, Keathley-Patterson
Louisa Daniels, Green Bay 
Packaging
Mike Duncan, Russellville Regional 
Economic Development Alliance
Dr. Mark Gotcher, Russellville 
School District
Allan George, Mahle
Mayor Richard Harris, City of 
Russellville
Steve Mallett, City Corporation
Dustin Morphis, Bridgestone-
Firestone
Leslie Schreckhise, Taber 
Extrusions
Todd Meimerstorf, Centennial Bank

Resources

Without adequate community 
support, the ability to 
successfully complete the goals 
and objectives in this program 
will be severely limited.  In a 
year with many challenges, 
fund-raising must be a priority.  
Holding a campaign to gather 
financial support is critical and 
will require a coordinated effort 
of all stakeholders.  It must 
address both private and public 
investment sources, and include 
the search for appropriate grants.     

Workforce Development Study

We will begin discussions of 
information in Ted Abernathy’s 
Workforce Development 
study and plan our programs 
accordingly.  A forum of plant 
manager’s and CEO’s will be held 
to discuss their specific needs, 
common issues, and strategy 
for implementation of programs.   
These recommendations will be 
presented to the WFD Cabinet for 
development.

Internships

In 2021, one of our priorities 
will be the creation of a local 
internship program that will 
match area students with 
employers.  This will include 
students age 16 and up. “Inspire 
Sheboygan” an intern program 
in Wisconsin, introduced to the 
Workforce Development Cabinet 
by Co-Chairman Mark Clarke in 
2020 will be used as a model. 
We will recruit employers and 

Photos: Ted Abernathy speaks at Chamber 2020 Annual Meeting, The Arkansas State Chamber Be Pro Be Proud Truck, an Entergy Arkansas 
Crew, Jason Green speaking at a workforce development meeting.

will promote the program to all 
area high schools and secondary 
schools.  In doing so, students 
and parents will be able to 
learn about area careers and 
companies.  At the same time, 
area employers will be able to 
develop local talent.    

Career Coaches

In 2021, we will work to establish 
a Career Coaches network in area 
high schools.  Unlike guidance 
counselors, Career Coaches will 
have a narrow focus.  They will 
assist students and parents make 
educated and informed career 
decisions, and cultivate student 
understanding of the process 
necessary to obtain their career 
goals.  They will network with 
local employers and industries, 
and make connections with local 
organizations.  Career Coaches 
will also promote internships and 
other work-based opportunities.  

Keeping our Local Students 

With the goal of increasing the 
interest of future generations to 
stay in our area workforce, we 
will promote local companies 
and careers to the public, 
parents, students and teachers 
in K-12 schools.  An emphasis 
will be placed on internships, 
career training education, and 
career coaching.  Plans to 
host “Connecting Educators to 
Industry” and the Skilled Trade 
Expo are being developed.  
Other programs such as a Meet 
the Company video series and 

Regional Resource Guide are 
being considered.  We will 
continue to work with regional 
secondary education institutions, 
making the connection to 
employers, promoting local 
opportunities to their faculty and 
students, and to ensure that the 
necessary training courses are 
available and relevant.  

Workforce Recruitment 

In addition to promoting locally, 
we will work to recruit workforce 
from outside our area, with a 
marketing campaign.  As a tool to 
direct this campaign, we will have 
a social media audit conducted.  
We will coordinate our efforts 
with the Quality of Place 
Council.  Our website will be a 
key component in the marketing 
campaign.     

Skilled Trade Education Capacity

As part of the WFD Study, a 
recommendation was made 
for us to double the number 
of students in skilled trade 
education programs.  To begin 
this task, we will facilitate 
conversations with area high 
schools, Arkansas Tech Career 
Center, and WFD Council 
members about possible options.  
Major considerations will be the 
current ATCC facility, funding 
available, and projected future 
needs.   

Workforce Training Center

In 2021, we will explore the 
concept of a new, state-of-the-

art, highly visible training center.  
This will be an opportunity to 
target high-demand skills and 
attract more students and adult 
learners into the workforce 
pipeline.  Committed and 
engaged business leadership will 
be essential for the development 
of this project.  

Regional Training Resource 
Guide

We will work to develop and 
publish a comprehensive guide 
to all available public and private 
training programs in the area.  
This guide will be distributed 
through various outlets, and a 
link to the digital version of the 
guide should be placed on every 
partner’s website.

Regional Employment and 
Career Publication

The Workforce Development 
Cabinet will continue 
implementation of a regional 
magazine featuring our local 
employers.  Information about the 
careers they offer, and the skills 
sets they are looking for would 
be included in the magazine.  
Upon completion, the magazines 
will be distributed to junior and 
senior level students in area high 
schools as well as area secondary 
education institutions.

WORKFORCE DEVELOPMENT

Photos: UACCM Worforce Center, Arkansas State Senator Jane English, ATU Skills Lab, Rockline Industries
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ECONOMIC DEVELOPMENT

Staff Responsibility

Paul Harvel

Suzy Griffin

Economic Assessment & 
Development Plan

We have entered into an 
agreement with Ted Abernathy 
and Economic Leadership 
to perform an economic 
assessment of the region in 2021.  
Labor and industry trends will 
be reviewed and future target 
industries will be identified.  The 
plan will integrate the Workforce 
Assessment, completed in 2020.  
Quality-of-Place issues and 
their impact will be reviewed 
in relation to the attraction and 
retention of employers and 
residents.  A SWOT analysis 
will be included and a multi-
year strategic action agenda 
and a matrix of responsibilities, 
timelines, expectations, and costs 
will be developed.  This plan 
will be regional in scope and 
will involve many private-sector 
companies, regional schools- 
both K-12 and secondary, and 
government officials from 
the area.  Staff will assist Mr. 
Abernathy with the scheduling 
of interviews, gathering of local 
information, and all aspects of the 
study as needed.          

Sites and Buildings

In 2021, we will go through the 
re-certification process on our 

East End 60-acre site.  We 
will continue to enhance our 
presence on the Arkansas Site 
Selection Center website, by 
adding and managing properties 
throughout the year.  Marketing 
plans for the Dalton King building 
will be reviewed, with emphasis 
placed on developing a video 
and online brochure.    

Competitive Community Status

In 2021, we will go through the 
re-certification process with the 
AEDC to maintain our status as a 
Competitive Community.  Having 
a good relationship with the AEDC 
and the Governor is a priority that 
enables us to assist our existing 
employers and industries.  In 
meeting the requirements for a 
Competitive Community, we are 
able to demonstrate our ability 
and willingness to support our 
local employers and foster a 
successful business environment.      

Demographic information

To improve our delivery of 
information for existing industries 
and employers, prospects, 
and stakeholders, we need to 
identify an improved method of 
compiling and reporting relevant 
demographic information.  We 
will need to determine what 
demographic information to 
include.  Potential options to 
promote the demographic 
info include our website, our 
community profile on the 

Arkansas Site Selection Center, 
links to local community 
webpages, and social media 
sites.  This information will need 
to be updated, monitored, and 
reviewed for relevancy.

Intermodal Authority

The Chamber and Alliance will 
continue to assist the River 
Valley Regional Intermodal 
Facilities Authority by facilitating 
their meetings and accounting.  
Working with the U.S. Army 
Corps of Engineers in 2021 
will be a priority as the group 
determines how to move forward 
on the project.  We will help 
the Intermodal Authority make 
contact with federal and state 
officials to funding, and grants as 
opportunities become available.

Employment Listings

We will continue to assist local 
employers promote their job 
opening on the Job Opportunities 
page on the Chamber-Alliance 
website. Companies are listed 
on the Job Opportunities page 
with a link to their website or to 
information on how to apply for a 
position with them. In 2021 we will 
continue to promote the page, 
add more employers, and review 
the existing listings. 

   

Photos: Joe Wilson, GM of ConAgra Brands, Butterfield East-End Select Site Award, Arkansas Nuclear One, Groundbreaking at Taber 
Extrusions

QUALITY OF PLACE

Volunteer Executives

Chris Abington, River Valley Realty 
Chair

Bob Hiegel, HTW

Staff Responsibility

Paul Harvel

Tabatha Duvall 

In modern economic 
development, the quality of life in 
a town is just as important, if not 
more important, than available 
sites, financial incentives, and 
other traditional attractors.

As talent recruitment becomes 
more of a driver of business 
success, people from other 
markets may not know what it’s 
like to live in Russellville and all of 
the potential benefits it brings to 
a prospective employee and their 
families.

Our efforts aim to help foster 
a more positive perception as 
well as more awareness of the 
Russellville Market, making 
it easier for our established 
industries to recruit from other 
areas.

Cycling

The Chamber intends on being a 
major partner on Arkansas River 
Valley Bike Fest to be held by the 
City of Dardanelle & the City of 
Russellville October 8-10, 2021. 
Meetings have begun on this 
event. 

Parks & Recreation

The recent sales tax extension 
sets aside a portion of money for 

parks & recreation. In working 
on the campaign, the Chamber 
learned that the connection of the 
city’s biking and hiking trails is a 
major interest for our citizens. We 
recommend trails as a top priority 
for the quality of place council. 

City Signage

Subcommittee: Danna Caldwell, 
Bob Hiegel, Christie Graham 

Finish design and cost projection, 
begin raising public and private 
funds for signage at City entry 
points.

Work with city on continued 
improvement in wayfinding 
signage.  

Health & Wellness Committee

Continue the Pub Runs under the 
Health and Wellness Committee 
and switch up routes to utilize city 
trails.

Create an employee wellness 
guidebook with ideas on how to 
create a workspace that supports 
a healthy lifestyle. We could tie 
COVID Guidebooks in. 

The Sweet Spot – Exit 78, Western 
Entrance to city

Work to get permission to clean 
up the property

Clean up and landscape the 
property for better entrance to 
Russellville and Lake Dardanelle.

Better Cities for Pets

Program of Mars Petcare that 
highlights key focus areas across 
four pillars: shelters, homes, parks 
and businesses. 

Essential to each trait is the 
expectation of responsible pet 
ownership and how the bond 
between people and pets makes 
us all healthier. 

We will begin the application 
processes to become a certified 
Better City for Pets.

Murals

Continue to form partnerships in 
the promotion and completion of 
murals within the community. 

Disc Golf

Russellville has become a hot spot 
for professional and amateur Disc 
Golfers. Russellville will be hosting 
official tournaments in 2021. We 
have 4 courses in Russellville. 

Support the growth and promotion 
of this sport and its impact on 
Russellville tourism. 

Battle of the Bulbs 2021

Continue the Christmas Light 
Contest with marketing to potential 
commercial participants

Marketing

Continue to promote the positives 
of living in Russellville in our 
marketing efforts 

Continue 
#PutYourMoneyWhereYour❤xIs 
throughout the year. 

Social Media Video series with 
Chamber small business members

Continue to highlight the quality of 
K-12 and Higher Education in the 
Russellville Area.

Photos: Downtown Russellville, Family Mountain Biking at Mt. Nebo State Park, Boating at Lake Dardanelle State Park, Disc Golf at Old Post 
Park
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LEADERSHIP DEVELOPMENT

Volunteer Executives

Ian Bryan, Simmons Bank

Jared Woods, First Security Bank

Staff Responsibility

Paul Harvel

Angela Bonds 

Class 35 will complete their 
requirements in mid-2021 and 
Class 36 will start in the fall. 
Sponsorships and scholarships for 
this program will continue to be 
important and utilized. 

The objective of the Russellville 
Regional Leadership Academy 
is to identify, educate and 
motivate potential leaders to 
become involved in the future 
of our community. It is aimed 
at developing a pool of well-
informed and well-motivated men 
and women qualified to assume 
present and future leadership roles 
in the Russellville area. 

The keys to the River Valley’s future 
are knowledgeable and skilled 
leaders who have an awareness 
and understanding of all facets 
of our community, including 
government, business, education, 
recreation, utilities, infrastructure, 
health care, social services and 
more. There is no better program to 
serve as the training ground for our 
future leaders than this Leadership 
Academy. 

Russellville Regional Leadership 
Academy seeks to develop 
community leaders by training and 
informing participants on a wide 

array of local public policy issues 
and concerns. 

• In-depth training sessions 
focus on these issues, 
exploring their background, 
origin and present-day status.

• Recruitment and attainment of 
25 delegates. 

• Continue to recruit delegates 
that are in the Russellville 
Regional Economic 
Development Alliance 
service area. (Atkins, Danville, 
Clarksville, Dardanelle, Dover, 
Pottsville, and Morrilton)  

• The program covers a full slate 
of topics including government, 
the area’s economy, education, 
social services and much 
more. The sessions combine 
lectures, tours, dialogue and 
interaction between speakers 
and participants. 

• Identify and motivate 
individuals with leadership 
potential. 

• Acquaint them with community 
needs, challenges, and 
opportunities. 

• Offer a forum of exchange 
on methods for dealing with 
community issues. 

• Challenge potential leaders 
to become involved with local 
issues and the decision-making 
process. 

• Challenge classes to organize, 
fund and facilitate a community 
project that can meet a 

community need, improve the 
quality of life, or enhance the 
economy in Russellville. 

• This year’s class will be 
providing much needed 
lighting on the playground 
areas at Pleasant View Park 
and the Russellville Soccer 
Complex. 

Leadership Alumni 

Upon graduation, Leadership 
Alumni will work together to help 
develop curriculum content, 
session agendas and speakers, and 
recruitment. 

The Alumni group will be set 
apart from the current class and 
will serve as ambassadors for the 
business community as needed. 

Begin a series of quarterly 
luncheons on major topics of city, 
state, and federal importance. 

Review the new Chamber 
organizational structure and 
consider working on recruitment 
of chamber members for the new 
seven councils. 

Continue awarding a Distinguished 
Leadership Award annually at each 
Leadership class graduation. 

Serve as the main recruitment 
arm for Leadership Russellville 
Academy, assist when needed in 
curriculum building, and serve as 
session leaders. 

Assist the staff in securing session 
sponsorships and preparing 
quarterly programs for alumni 
meetings.

Photos: Leadership Class 35 at the Select Site Presentation with Mayor Harris and representatives from Entergy Arkansas, Bob Honeycutt 
of Saint Mary’s Regional Health System presents a donation to Class 34, Ribbon Cutting City Dog Park (Class 33 Project), Class 34 Mural at 
Exit 78. 

GOVERNMENT AFFAIRS

Volunteer Executives

Steve Mallett, City Corporation

Andy McNeill, Denali Water 
Solutions

Staff Responsibility

Paul Harvel

Angela Bonds

General Aims 

Continue to develop a 
complete and comprehensive 
governmental affairs program 
that will actively involve the 
business community in the 
decision and policy making 
processes at all levels of 
government. 

Create a state legislative 
program giving the business 
community of Russellville a 
voice in proposed legislation 
affecting the economic 
wellbeing of the members 
we represent. Make certain 
that governmental agencies 
are aware of and respond to 
the needs of the Russellville 
business community and that 
those needs are taken into 
consideration before decisions 
are made. 

Properly honor and recognize 
elected officials on all levels of 
government who have served 
our area and contributed to the 
economic well-being of the 

citizenry. 

Federal Legislation

Continue to be active on 
national issues affecting 
business, positioning this 
business community on issues 
and conveying this position in 
a strong a way as possible to 
Congress, our delegation, and 
our public. 

Maintain constant contact with 
all regulatory agencies through 
periodic visits and mail to keep 
abreast of decisions affecting 
business. 

Keep the business community 
aware of possible changes 
in the powers, duties, and 
objectives of governmental 
agencies. 

State Government 

Maintain proper representation 
at important committee 
hearings and general sessions 
in Little Rock. 

Plan a legislative reception 
in Little Rock for Arkansas 
Senators, Representatives and 
key agency officials. The event 
to be held Tuesday, February 16 
at Red & Blue Events Venue.

Local Government

Host a candidate forum to allow 
members and the community to 
gain more information on local 
candidates.

Continue to attend city council 
and quorum court meetings to 
show support and gain more 
insight into local issues.

Candidate Elections

Invite all candidates for local, 
federal and state elections 
to allow them to give their 
positions on issues of interest 
to our Chamber membership.  
Prepare questions & answers 
from the candidates for 
distribution to our members. 

We’re here for your heart. 
We o�er a range of heart care services, 
including emergency care in our accredited 
Chest Pain Center —  all strengthened by 
the experience and resources of Duke 
LifePoint Healthcare.

From the routine to the unforeseen, count on us.

Take our free heart health assessment at
SaintMarysRegional.com/Heart

HOW HEALTHY IS YOUR HEART?

Enhanced cleaning, mask requirements and
social distancing to help keep you safe.

Count on us
for heart care.

Photos: Russellville City Hall, Leadership Class 34 with Governor Asa Hutchinson, Pope County Courthouse, Arkansas State Capitol 

https://www.saintmarysregional.com/
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MEMBERSHIP RELATIONS

Volunteer Executive 

Brad Allen, McDonald’s Inc. 
and Adam Anderson, Anderson 
Insurance, Co- Chairs of Membership 
& Member Relations

Staff Responsibility

Misty Lumpkins

Major Function

Conduct an ongoing program 
of membership recruitment and 
retention through person-to-person 
sales. Conduct an overall Chamber 
relations program among the 
business community.

Provide programs, seminars, etc., for 
member involvement and use.

Membership Services

We will support our members and 
provide the information and tools to 
help them succeed. Our members 
invest funding, time, and knowledge 
into helping the Chamber enrich the 
organization and community. It is our 
obligation to provide benefits that 
enhance growth and opportunities to 
our members.

Reactivate the Chairman’s Club to 
assist with delinquent collections, 
new member sales, and marketing 
sales. This group will aim their 
efforts to recruit 50 new members 
and $75,000 in advertising and 
sponsorship sales. 

Red Coat Ambassadors

Volunteer Executive

Josh Stroud, Chairman

Attend celebrations of ground-
breaking, anniversaries, expansions 
and ribbon cutting ceremonies as 

representative of the Chamber.

Visit and welcome new businesses to 
Russellville.

Serve as official hosts and ushers at 
the Chamber Annual Meeting and 
other general membership meetings.

Serve as greeters and hosts at 
additional functions of the Chamber 
when appropriate.

Connects with members throughout 
the year to see how business is going 
and to inform them on the different 
opportunities the Chamber has to 
offer during that time period. 

Leads Group

Facilitate the Leads Group meetings 
and keep track of all leads generated 
and revenue generated for its 
members. Work with members to 
grow the group with the other non-
competitive members.

Provide ongoing information and 
guidelines to assist prospective small 
business owners in establishing their 
business in Russellville.

Continue to provide programs that 
enhance networking with business to 
business and business to consumers 
connections (Leadership Program, 
Leads Group, Expo, Golf, First Friday 
Breakfast, and Annual Meeting)

Continue building relationships with 
our current and new members as 
they join

Become more active in Leadership 
Alumni by encouraging others to 
go through the program that has 
been building leaders for 35 years in 
order to reach new investors for the 
Chamber

Be involved in making a difference 
in Education by supporting Arkansas 
Scholars, Bash at the Ballpark or 
Paint the Town Green & Gold

Provide avenues to help our 
members promote their business 
through advertising, sponsorships 
and connections made through 
being involved 

Refer members when people call, 
email and message us asking about 
services in our area

Be the one place you can go to 
get all the information on events 
happening in our area and the place 
to call if you are scheduling an event, 
so it does not conflict with another 
event

Being apprised of legislative affairs 
that effect business is our business. 
We are here to inform our member 
businesses on what will impact their 
business. 

Celebrating a major anniversary, 
expansion grand opening of a 
new business is great advertising. 
Invitations to these celebrations go 
in the Chamber weekly email and 
the pictures go in The Courier and on 
Facebook. 

Members are encouraged to include 
something in New Member Welcome 
Bags: brochures, flyers, buisness 
cards, etc. 50 - 100 bags are given 
out to new businesses in the area 
over a year. 

Photos: Flat Rock Arms joins the Chamber, Coulter Physical Therapy celebrates 30 Years, Helping Hands Opens, and Dunlap Home and 
Land Improvement Joins the Chamber. 

EDUCATION

Volunteer Executives

Chrissy Clayton, The Center for 
the Arts

Josh Toben, Entergy - Arkansas 
Nuclear One

Staff Responsibility

Paul Harvel

Angela Bonds 

General Aims 

Maintain a partnership between 
the business community 
and local education systems 
including Arkansas Tech 
University in their community 
relations, government affairs, 
and educational efforts. 

Encourage and develop 
relationships with local and 
state elected officials assisting 
in their understanding of 
what legislation is needed 
or changed in an effort to 
encourage robust workforce 
opportunities for graduates. 

Work to support good 
work ethic and emphasize 
dependability with our high 
school students through the 
Arkansas Scholars Program 
and increase public support 
awareness of the importance of 
Arkansas Tech University to our 
region with programs such as 
the ATU Connection Committee, 
Paint the Town Green and Gold, 

and Bash at the Ballpark. 

ATU Connection

Connect the communities of 
Russellville and Arkansas Tech 
University, the ATU Connection 
Committee presents activities 
and events encouraging 
students and community 
members to come together and 
show their school spirit. In the 
spring, Bash at the Ballpark is 
a family fun event that is on a 
weekend in April of a Wonder 
Boy baseball home series. Free 
food, kids activities and more 
are held at Baswell Field.

The 6th Annual Paint the 
Town Green & Gold event will 
kick off the beginning of the 
school year and fall sports. 
Businesses around town are 
invited to participate in the 
window decorating contest 
and showcasing their pride for 
Green & Gold. Sponsorships are 
available for both ATU events.

Arkansas Scholars 

In the 19th year for the Arkansas 
Scholars program, continued 
sponsorships will be sought to 
present the program to 8th and 
9th graders and to recognize 
the 2021 seniors who have 
completed all requirements. 
Arkansas Scholars gives 
students good reasons to do 
well in high school. Students 

are asked to meet a set 
criteria that will prepare them 
for both the workplace and 
additional education after 
high school. The program 
is centered on academic 
achievement for a broad 
range of students. Beginning 
in the 9th grade, students are 
asked to participate in the 
program and will remain in the 
program through their senior 
year as long as they meet 
a set of parameters based 
on attendance, curriculum 
completion, and average GPA. 
Sophomores and juniors take 
part in an incentive program in 
the spring and all graduating 
seniors are invited to attend, 
with their families, a banquet 
in their honor where they 
will receive their certificate 
of completion and transcript 
sticker. The key to success for 
this program is cooperation. 
Business and education leaders 
work together to develop a 
clear and effective message. 

Photos: City Hall decorates for Paint the Town Green & Gold, Arkansas Tech University, Arvest wins a PTTGG Award, Russellville High 
School
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PROGRAMS & EVENTS

Volunteer Executives

Vanessa Bailey, Saint Mary’s 
Regional Health System

Denise LeMaster, Rockline 
Industries

Jennie Phillips, Holiday Inn 
Express & Suites

Staff Responsibility

Paul Harvel

Angela Bonds 

Tabatha Duvall

Suzy Griffin

Misty Lumpkins

Mallory Woker

First Friday Breakfast 

Once a month, the Chamber will 
host an event that combines 
breakfast, business networking 
and an informational business 
program. Attendees will have 
the opportunity to meet one 
another and share ideas while 
enjoying a delicious breakfast. 
This informative and exciting 
function is an early-morning 
must for anyone seeking to 
network with other business 
owners and professionals. 
Sponsorships are available for 
this event. 

River Valley Business Expo 

Manufacturing, retail, hotels, 
utilities, and marketing firms 
are just some of the industries 

present at the 18th Annual 
River Valley Business Expo. 
Looking to do some business-
to-business networking before 
the big day? The Expo Preview 
Party offers participants and 
guests the opportunity to get 
a firsthand look at the booths, 
vote on best booth, meet 
with new and old friends, and 
partake in some really great 
food from area restaurants. 
The following morning, join 
the Chamber for an exciting 
day of activities, give-a-ways, 
and food and entertainment 
demonstrations. Sponsorships 
and exhibitor space are 
available for this event. 

Annual Meeting 

The Annual Meeting is the 
Chamber’s opportunity to 
gather the general membership 
together at one time to highlight 
the economic advancement 
of our community. Led by the 
Chamber Chairman and Chair-
Elect, the meeting conveys 
the various business focused 
initiatives, lobbying efforts, 
and projects facilitated by 
the Chamber staff. A keynote 
presentation by a prominent 
leader will highlight the meeting, 
followed by the recognition 
of the Chamber’s Red Coat 
Ambassador of the Year and 
Lifetime Status recipients, and 

Russellville’s Citizen of the Year. 
Sponsorships are available for 
this event.

Chamber Classic Golf 
Tournament

The fall will feature the 
annual Chamber Classic Golf 
Tournament at the beautiful 
Russellville Country Club. 
This is a classic three person 
scramble aimed at combining 
fun and networking. Cash 
prizes and multiple hole-in-one 
prize opportunities are up for 
grabs. Lunch, beverage and 
snack carts are provided for 
golfers to enjoy. Sponsorship 
opportunities are available for 
this popular event.

Photos: Jimmy Streett is named Citizen of the Year, River Valley Business Expo, Chamber Classic Golf Tournament, Tiffany Black Speaks at 
First Friday Breakfast 

Manage Your Business...
Whenever, Wherever

Manage your accounts from the palm of 
your hand, with the MyFSB Business app. 

pay bills      transfers      balances  
cash management

Member FDIC

fsbmybank.com   479-498-2400

COVID-19 RESPONSE

Volunteer Executives

Danna Caldwell, JTS Financial

Staff Responsibility

Paul Harvel

Tabatha Duvall

Continued Education

• Emails
• Pertinent updates to Toolkit
• Webinars

• Updates to “Work Hard. 
Work Smart. Work Safe”

• 2nd round of PPP
• Shuttered Venue Grants
Continue to promote ways to 
keep business patrons and 
employees safe

Promote Vaccination Schedules

Continue to monitor State, 
Local, and National news 
resources for important 

information. 

Facebook Live Webinars

• Continued sponsored month 
or bi-monthly webinars on 
business or Covid relevant 
topics. 

• Partner with ASBTDC?
Promote Recovery Plans

• Financial / Business

• Community / Morale

Harvey Firestone Thomas Edison

We’ve been in the field
since the 
beginning.

2700 East Main Street, Russellville, AR 72802

Photos: R.D. Walker of C & D Drug Store, SMRHS Nurses, Downtown Russellville, Saint Mary’s Regional Medical Center

The Chamber and Alliance will assist the City 
of Russellville with the creation of a City-
wide Strategic plan as it relates to economic 
development and quality of place.  We will 
represent our members, the business community, 
in the discussion of goals and priorities to 
incorporate our Program of Work in the plan. 

CITY-WIDE 
STRATEGIC PLAN

https://www.fsbmybank.com/home/home
https://firestonetubes.com/
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2021 BOARDS

Scott Babb Simmons Bank Charles Blanchard First State Bank

Vanessa Bailey Saint Mary’s Regional 
Health System Chip Blanchard First State Bank

Chip Blanchard, 2021 Chair First State Bank Dr. Robin Bowen Arkansas Tech University

Dr. Robin Bowen Arkansas Tech University Mark Clarke Rockline Industries

Danna Caldwell, 
2020 Chair

JTS Financial Omar Clemons, Vice Chair Entergy Arkansas

Leo Cantu Regions Bank Judge Ben Cross Pope County

Mark Clarke Rockline Industries Luke Duffield, Officer Duffield Gravel Company

Omar Clemons Entergy Arkansas Bryan Frazee Stella-Jones Corp

Judge Ben Cross Pope County Mayor Richard Harris City of Russellville

Dr. Mark Gotcher Russellville School District Bob Honeycutt Saint Mary’s Regional 
Health System

Christie Graham Russellville Advertising 
& Promotion Allen Laws, Officer Laws Law Firm

Mayor Richard Harris City of Russellville Gregg Long Crafton Tull

Bob Hiegel HTW Architects, 
Engineers, & Planners Lance Martin Tyson Foods- Tyler Road

Bob Honeycutt Saint Mary’s Regional 
Health System Steve Mallett, Officer City Corporation

Carl Kirtley Centennial Bank Andy McNeill Denali Water Solutions

Elizabeth Latch Asurion, LLC Dustin Morphis, Treasurer Bridgestone Firestone

Steve Mallett, Vice Chair City Corporation David Purtle Premium Protein Products

Jason McGee Arvest Bank Roy Reaves At-Large Representative

Dustin Morphis, Treasurer Bridgestone Firestone Doug Skelton, 2020 Chair Skelton Law Firm, P.A.

Tyler Riley Bird Hospitality /
Hampton Inn Mayor Randy Tankersley City of Pottsville

Dr. Megan Selman Boys & Girls Club of ARV Judge Mark Thone Yell County

Larry Shingleur Denali Water Solutions Mark Tripp City of Russellville

Amber Strom Russellville Nursing & 
Rehabilitation Will Wetzel Moore & Co

Josh Stroud River Valley Realty Joe Wilson, Chair ConAgra Foods

Josh Toben Entergy - 
Arkansas Nuclear One Mayor Jimmy Witt City of Dardanelle

Chad Weisler Van Horn Construction

Joe Wilson ConAgra Brands

Joe Wolfe, 2019 Chair JBS

Chamber Board Alliance Board

Chris Abington River Valley Realty Quality of Place

Brad Allen McDonald’s Inc. Membership Relations

Adam Anderson Anderson Insurance Membership Relations

Vanessa Bailey Saint Mary’s Regional Health System Programs & Events

Ian Bryan Simmons Bank Leadership

Danna Caldwell JTS Financial COVID-19 Response

Mark Clarke Rockline Industries Workforce Development

Chrissy Clayton The Center for the Arts Education

Denise LeMaster Rockline Industries Programs & Events

Steve Mallett City Corporation Government Affairs

Andy McNeill Denali Water Solutions Government Affairs

Jennie Phillips Holiday Inn Express & Suites Programs & Events

Joshua Toben Arkansas Nuclear One Education

Joe Wilson ConAgra Brands Workforce Development

Jared Woods First Security Bank Leadership

Paul Harvel President & CEO

Angela Bonds Director of Leadership Development & 
Governmental Affairs

Tabatha Duvall Communication Director

Suzy Griffin Vice President of Existing Industry & 
Workforce Development

Misty Lumpkins Membership & Sales Director

Mallory Woker Administrative Assistant

STAFF

2021 COUNCIL LEADS
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Paul & Barbara 
Harvel

Shoptaw, Labahn 
& Company, P.A.

THANK YOU TO OUR 2020 PARTNERS

Pope County


